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As I observed in some government and private sectors, In the workplace, where the relations 
between capital and labor are often skewed in favor of capital, inequality and discrimination by the 
employer are all the more reprehensible. 

 The Constitution specifically provides that labor is entitled to "humane conditions of work." 
These conditions are not restricted to the physical workplace - the factory, the office or the field - but 
include as well the manner by which employers treat their employees. 

 The Constitution also directs the State to promote "equality of employment opportunities for all." 
Similarly, the Labor Code provides that the State shall "ensure equal work opportunities regardless of sex, 
race or creed." It would be an affront to both the spirit and letter of these provisions if the State, in spite of 
its primordial obligation to promote and ensure equal employment opportunities, closes its eyes to 
unequal and discriminatory terms and conditions of employment. 

 Discrimination, particularly in terms of wages, is frowned upon by the Labor Code. Article 135, 
for example, prohibits and penalizes the payment of lesser compensation to a female employee as against 
a male employee for work of equal value. Article 248 declares it an unfair labor practice for an employer 
to discriminate in regard to wages in order to encourage or discourage membership in any labor 
organization. 

 


