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Along with the Universal Declaration of Human Righthe Charter of the United
Nations and the two international covenants on hurights in 1966 remain the most important
contemporary instruments for the international gcton of human rights.

Everyone is entitled to all the rights and freedaesforth in this Declaration, without
distinction of any kind, such as race, color, daxguage, religion, political or other opinion,
national or social origin, property, birth or otlstatus.”

With a view to the creation of conditions of stélibnd well-being which are necessary
for peaceful and friendly relations among natioasdal on respect for the principle of equal
rights and self-determination of peoples

And speaking of that one of the human rightalefemployee is the right to receive their
benefits to the company where they work. And whendompany didn’t give the benefits that
an employee supposed to receive they have thetaogtdmplain. And when the company ignore
the employees complain about the problem an emelbgee the right to file a case against the
company. Because an employee have the right tbato t



